
 

BILL S-211 
 
An Act to enact the Fighting Against Forced Labour and Chile Labour in Supply Chains Act and to 
Amend the Customs Tariff.  
 
https://www.publicsafety.gc.ca/cnt/cntrng-crm/frcd-lbr-cndn-spply-chns/index-en.aspx 
 
 

REPORT 
 
Modern Slavery Statement for the Financial Year ended December 31st, 2024 
 
This statement is made pursuant to Bill S-211, An Act to enact the Fighting Against Forced Labour and 
Child Labour in Supply Chains Act and to amend the Customs Tariff. This statement outlines the 
approach and initiatives by London Machinery Inc. to identify and address the risks forced labour and 
child labour in its business operations and supply chains during the financial year commencing January 
1st, 2024 and ending December 31st, 2024. 
 
London Machinery Inc. is committed to the protection of workers and addressing any human or labour 
rights abuses or violations as we become aware.  We hold ourselves accountable to respecting human 
rights with our customers, employees, communities, shareholders, along with everywhere we do 
business and is integral to our strategy for sustainable growth and our ability to build and operate our 
business.  
 
 
 
Group Structure 
 
London Machinery Inc. was established in 1905 as a private company with the focus of providing 
products for the concrete industry. The company was purchased in 2005 by Oshkosh Corporation and 
made a subsidiary of the Corporation. In February of 2023, London Machinery Inc. was purchased by 
Right Lane Industries, a private equity firm out of Miami Florida.  All business functions are currently 
controlled by LMI.   
 
Supply Chain 
 
Overall, our supply chain consists of roughly 110 suppliers that account for $80M of spend.  Although 
we are a Canada based company, our supply chain is primarily made up of US and Canada based 
suppliers.  Due to complexity and pricing, we have a limited number parts that come from outside the 



 

U.S. and Canada.  Our products are packaged in London, Ontario and shipped all throughout the world 
with 95% of our sales going into the Canada and U.S. markets. 
 

 
 
 
Risks in Supply Chain 

 
The risks in our Supply Chain primarily surround our overseas supply base.  Due to travel constraints, 
we do not do in person business reviews, so we do not have a firsthand look of the factory conditions 
and their labor force.   
 
As our company continues to innovate our products, EV or battery-operated units are at the forefront of 
the market.  With this brings sourcing of batteries or other EV related products that contain conflict 
minerals.  When we begin those sourcing efforts, labour rights will be taken into consideration when 
selecting suppliers.   
 
Actions Taken 
 

London Machinery Inc. holds the posiƟon of a zero tolerance policy pertaining to human rights.  All 
documented occurrences are taken very seriously and all acƟons are performed with the intent of 
protecƟng the vicƟm as the priority.  
 

Every purchase order placed is governed by the Terms & CondiƟons stated on the London Machinery 
Supplier & Purchase website.  
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hƩps://lmi.ca/supplier-purchasing-details/ 
 
Our specific language is as follows:  
 

Compliance with Laws, Standards and RegulaƟons  
A. General Compliance. Supplier hereby represents, warrants, cerƟfies and agrees that all work 
performed and all Products delivered to Buyer pursuant to this Purchase Order shall be performed, 
provided, manufactured, produced, packaged, labeled, shipped, delivered, invoiced, sold and – if 
required – registered in accordance and compliance with all applicable federal, naƟonal, state and local 
laws, orders, rules, ordinances and regulaƟons, including without limitaƟon the following (unless and to 
the extent Supplier has demonstrated to Buyer’s reasonable saƟsfacƟon that Supplier is exempt from 
any of the following):  

i. SecƟons 6, 7, and 12 of the federal Fair Labor Standards Act, as amended, and 
regulaƟons and orders of the U.S. Department of Labor issued under SecƟon 14 of said Act;  

ii. the Federal Motor Vehicle Safety Laws, as amended;  
iii. the federal Clean Air Act, Subchapter II, Emissions Standards for Moving Sources, 42 

U.S.C. §§ as amended;  
iv. ExecuƟve Order 11246, as amended, the RehabilitaƟon Act of 1973, as amended, 

ExecuƟve Order 13496 and its noƟce posƟng requirements, and the Vietnam Era Veterans’ 
Readjustment Assistance Act of 1974, as amended (unless the amount owing from Buyer to 
Supplier under this Purchase Order is less than $25,000); and  

v. Toxic Substances Control Act of 1976. 
 
When onboarding a new supplier, London Machinery performs an interview reviewing the suppliers 
capabiliƟes, their incoming supply chain, as well as their employee base and their requirements 
regarding working condiƟons and hiring pracƟces.   
 
Risk Assessment 
 
Any risk identified through our quarterly business reviews and yearly Forced Labor Questionnaire’s are 
reviewed by the Purchasing Manager.  If risks are identified, the follow up conversations are had to 
ensure that all employees are protected and corrective action is requested.  If the supplier is unwilling 
to adjust to ensure compliance, supplier is removed from the system and product is resourced 
accordingly.   
 



 

Below is a copy of the questionnaire that goes out yearly to our supply base to ensure that 
conversations are had with each supplier surrounding labor laws and modern slavery.   
 

1. I/We cerƟfy that all materials incorporated into products supplied to London 
Machinery Inc, comply with federal and internaƟonal laws regarding modern slavery 
and human trafficking of the country (ies) in which LMI and the supplier are doing 
business 

2. I/We cerƟfy that we do not use or condone any illegal or unethical employment 
pracƟces 

3. Do you currently have a policy or program to ensure that modern slavery and human 
trafficking do not exist in your operaƟons and supply chain? 

4. Do you have a policy about the minimum age of employees?  Are all workers over the 
minimum working age in the jurisdicƟon in which they are working? 

5. Are all employees paid at least the minimum wage established by the jurisdicƟon 
they are working in? 

6. Do you have a documented overƟme pay program that is communicated to all 
employees? 

7. Do you have company standards on modern slavery and human trafficking for your 
employees and contractors?  Have your management employees, parƟcularly those 
in charge of supply chain management, been trained to understand what slavery and 
human trafficking are and how to miƟgate risk of them in their respecƟve supply 
chains? Please explain:  

8. Do you have the company standards on non-discriminaƟon and violence and 
harassment in place? 

9. Do you employ Temporary Foreign Workers? 
a. If yes, do you have a policy on ethical recruitment pracƟces for TFW’s to 

ensure no worker pays illegal or improper fees or is coerced into a contract of 
employment? 

b. If yes, do you have a policy or procedure to govern the collecƟon and 
retenƟon or personal idenƟficaƟon documents that is compliant with 
regulaƟons? 

Remidiation 
 



 

If a complaint is raised to us surrounding forced/child labor, the following steps will be taken 
immediately.  
 

1. Once notification is received by the Purchasing Manager and HR Manager, they will conduct 
and initial assessment of the allegations to ensure that there is sufficient information to 
understand the exploitation discovered 

2. Document complaint and log into our health and safety report that gets shared with the 
MOL. 

3. Complaint would then be filed with the Ministry of Labour and the Canadian Human 
Trafficking Hotline.  

4. The Supply Chain Team would then begin the process to remove our business from 
whoever the complaint was filed against. 

If a victim is formally identified, the following steps will be taken to protect the victim.  

1. Taken to a place of safety with appropriate security 
2. Supported by a colleague or trade union representative if possible 
3. Provided with reassurance and welfare (food, drink, medical assistance) 
4. Informed of what third parties are involved (if any) 
5. Informed of the business’s remediation procedure and the support that is available to them 
6. Asked what remediation they are looking for, e.g. financial, psychological support; and help 

to provide access to relevant government or third-party remediation services such as the 
police (if it is safe to do so) or other recognized remediation authority within the relevant 
country. 

 

Training 
 
The following training powerpoint slide will be shared with the supply chain team on a yearly basis.  

 



 

 

 

 



 

 

 
 Effectiveness Assessment 
 
Our goal, in regards to bill S-211, is 100% transparency with our supply base by ensuring that all 
suppliers have answered the Human/Labour Rights questionnaire.  All supplier responses are 
documented and saved.  Fortunately, we are yet to find a non conformance. 
 
We have provided the outlined training above to all 7 Supply Chain employees that work daily with 
suppliers and human/labour rights is a standard topic of conversation at all quarterly business review 
meetings.  
 
 
 
 
 
 
This statement is made in pursuant to Bill S-211, An Act to enact the Fighting Against Forced Labour 
and Child Labour in Supply Chains Act for the financial year ending 12/31/2024.  It has been issued on 
behalf of London Machinery Inc and approved by London Machinery Inc. President.  
 

 
 
Robert Monchamp 
President 
 
 
7/23/2025 


